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GROWING INDUSTRY INTERNSHIPS FOR RESEARCH PHD 

STUDENTS THROUGH THE RESEARCH TRAINING PROGRAM – 

IMPLEMENTATION PAPER 

The Australian Academy of Technology and Engineering (ATSE)1 welcomes the opportunity to provide 

feedback to the Department of Education, Skills and Employment (DESE)’s Growing industry 

internships for research PhD students through the research training program (RTP) implementation 

paper.  

ATSE strongly supports industry internships as a way to increase industry engagement and cross-

sector research collaborations. This is a key objective of ATSE’s Industry Mentoring Network in STEM 

(IMNIS) program, which provides STEM PhD students the opportunity to engage with industry, 

extend their professional network, complement their technical expertise by increasing their implicit 

skills and business acumen and obtain advice from influential industry mentors. 

To achieve the best outcomes for Higher Degree by Research (HDR) candidates (research masters 

and doctoral students) and end-users, industry internships should be implemented in a nuanced 

manner to best accommodate the individualistic nature of a higher degree by research, while 

maximising benefits arising from end-user engagement. 

ATSE supports the Australian Council of Graduate Research (ACGR)’s response to the implementation 

paper,2 and would also draw DESE’s attention to the Australian Council of Learned Academies 

(ACOLA) Research Training System Review,3 which covers many of the issues raised by the ACGR on 

the design of a national industry internship scheme. 

Building on the ACGR’s response and the ACOLA review, ATSE recommends that the proposed 

internships should reflect the following principles: 

• Accessible to all eligible HDR candidates, including research masters and doctoral students. 

• Able to be completed full-time, part-time, or intermittently, face-to-face or virtually, national 

and internationally. Internship reporting requirements should accommodate these different 

engagement formats. 

• Flexibility. It may make sense in some circumstances for a HDR candidate to spend one day 

per week with an end-user for an extended duration, while other internships might be better 

as an intensive block of time. The best timing for an industry internship should take into 

consideration the circumstances of both candidates and end-users. 

• High-quality and not tolerating exploitation, interns should be paid. Guidance should be 

provided on how standards for internships will be set, their quality ensured, and how 

adherence to Fair Work legislation will be monitored. 

• Not negatively impact on HDR students’ completion time. Provisions should be included to 

allow scholarships or stipends to be extended in recognition of time spent with end-users, 

where warranted. 

• Interdisciplinary, rather than limited to an HDR candidate’s cognate discipline.  

 

 

1 The Australian Academy of Technology and Engineering is a Learned Academy of independent, non-political experts 

helping Australians understand and use technology to solve complex problems. Bringing together Australia’s leading 

thinkers in applied science, technology and engineering, ATSE provides impartial, practical and evidence-based advice on 

how to achieve sustainable solutions and advance prosperity. 
2 https://www.acgr.edu.au/acgr-position-on-implementation-of-rtp-changes/  
3 https://acola.org/research-training-system-review-saf13/  

https://www.acgr.edu.au/acgr-position-on-implementation-of-rtp-changes/
https://acola.org/research-training-system-review-saf13/
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Additionally, ATSE seeks clarification on the following aspects of the initiative: 

• What work will be eligible to be counted as an industry internship, and how will this 

eligibility criteria be determined? 

• Will international or part-time HDR candidates be eligible? 

• Will mature age HDR candidates be eligible or expected to undertake an industry 

internship? Some mature age candidates will already be working or had an extended 

industry career – will that count as an industry internship? 

• Will HDR candidates who cannot, or do not wish to, undertake an industry internship be 

protected from penalty, or from being discouraged from enrolling in a degree? 

• How many HDR candidates are expected to undertake an industry internship - will 

targets or caps be set? 

• Will there be any monitoring and reporting of the initiative’s outcomes beyond the 

Tertiary Collection of Student Information (TCSI) data collection? 

• Will universities be provided with any support or guidance to ensure that the intellectual 

property of HDR candidates is protected? 

ATSE would welcome further engagement with DESE on HDR industry internships, particularly on 

their delivery. If you would like to discuss any aspect of this submission, please contact Dr Harry Rolf, 

Senior Policy Analyst (harry.rolf@atse.org.au). 
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